
Generation Equality 

2024 Commitments Reporting Survey 
 

 

  

WELCOME TO THE THIRD, ANNUAL GENERATION EQUALITY COMMITMENTS REPORTING SURVEY! 

This year, the survey opened on 17 April 2024 and will close on 17 May 2024. Prior to filling out the 

survey, please read the Frequently Asked Questions and the Glossary. An offline copy of the survey 

is available in PDF and Word to facilitate coordination within your organization. 

You can switch the language of the survey between English, French and Spanish in the top right 

corner. 

Filling out this survey should not take longer than 20 minutes for organizations that already 

submitted their answer in 2023 and 30 minutes for new organizations with one commitment. An 

additional 5 minutes for each additional commitment. 

If you have questions at any point in the survey, please reach out to UN Women at GEF-

accountability@unwomen.org. Please visit our commitments dashboard to navigate your 

organization's commitment to this initiative. 

 

PLEASE READ THE FOLLOWING ADDITIONAL GUIDANCE BEFORE STARTING THE SURVEY: 

1. Each Commitment Maker is expected to submit responses for each of their commitments. 

2. Please note that the survey sometimes refers to “your commitment(s)”. This should be 
understood as “your institutions or organization’s commitment(s)”. 

3. Draft responses for your organization will be automatically saved on the Survey platform as 
you enter them. You can return to the survey and resume reporting at any time until you 
submit your responses. 

4. The survey link you received is for all commitments of your organization. You may share this 
link with colleagues within your organization or institution, but two focal points cannot 
access and revise the survey simultaneously. If you require more than one survey link to ease 
coordination, please reach out to GEF-accountability@unwomen.org. 

5. The boxes and tables of the survey can be expanded manually by moving your cursor on the 
right border of any table and dragging a right border of a box or table. 

6. For Mac users: Please use your touchpad and slide two fingers from left to right if you cannot 
see all answer options. 

mailto:GEF-accountability@unwomen.org
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SECTION A: RESPONDENT INFORMATION 

 

A1. Please verify your organization name and correct it if necessary (open text) 

A2. As the Survey focal point for [Organization Name], please add your email address: (open text) 

 

SECTION B: OVERVIEW OF COMMITMENTS 

 

B1. What category does your institution or organization belong to? [single select] 

 

• Academia or research associations 

• Civil society organization (excluding youth-led and adolescent-led organizations) 

• Member state or government entity (eg. y or municipal authorities) 

• Media organization 

• Multilateral or supranational organizations (eg. United Nations, Regional Economic 

Communities (RECs), and other intergovernmental entities) 

• Philanthropy 

• Private sector company 

• Youth-led organization 

• Adolescent-led organization  

• Other 

B1.1 [If option “Other” selected]: Which other category does your institution or organization 

belong to? [open text, 750 characters] 

B2. In which country is [Organization name] headquartered? [single select] 

• [full list of countries]1 

 
1 Please refer to the Standard country or area codes for statistical use (M49) list: https://unstats.un.org/unsd/methodology/m49/ 

In this opening section, please provide background information as a respondent to this survey, on 

behalf of [Organization Name]. If your organization name and your commitment(s)’ scope has 

changed, please reach out to gef-accountability@unwomen.org.  

 

In this section, please verify the pre-populated information below that has been submitted to UN 
Women about your institution or organization and its commitment(s). Please change the 
responses if any information is incorrect. If you have multiple commitments, you will need to 
respond to each commitment. 

The survey is in parts pre-filled with information contained in your organization’s original 

commitment and the 2023 submissions.  

 

*Adolescent-led organizations are defined as organizations that are fully led, managed and coordinated by 

adolescents (usually defined as individuals who are between the ages of 10 and 19 years old or as 

applicable in your context.) 

* Youth-led organizations are defined as organizations that are fully led, managed and coordinated by 

youth (usually defined as individuals between the ages of 20 and 30 or as applicable in your context.)  
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B3. List of [Organization name]’s commitments [List] 

 

• Commitment 1 

• Commitment 2 

• Enter new item 

FOR EACH COMMITMENT: 

B4. Are you reporting on this commitment? 

1. Yes → B5 

2. No → B4.1 

[If B4 is answered as No] B4.1: Why are you not reporting on this commitment? Select all that apply 

[multi select]  

• Another partner organization already reported on this commitment 

• Commitment completed by 2023 and reported on in 2023 

• Commitment no longer achievable due to lack of financial resources 

• Commitment no longer achievable due to lack of technical resources 

• Commitment no longer achievable due to changes in internal and external priorities 

• Other 

 

[If B4 is answered as Yes] B5. Is this commitment part of a Collective Commitment? 

 

• Yes → B5.1 

• No 

[If B5 is equal to Yes]: B5.1. Please select which collective commitment [commitment title] is 

associated with [single select] 

• [full list of collective commitments] 

B6. In which region(s) are you implementing this commitment? Select all that apply [multi select] 

• Australia and New Zealand 

This is the current list of commitments by [...] that UN Women has on file. To modify a 

commitment, please edit the text directly. If there are missing commitments, please add them in 

the text box ‘enter new item’. You can remove commitments by clicking the “X” mark. Do not 

remove any commitments that have already been completed or are ongoing, as you will be able 

to indicate this later in the survey. 

You have selected that you are not reporting on this commitment. Unless the commitment was 

reported as complete in the 2023 survey, please reconsider your answer so that the results 

achieved to date can be recorded. 

[In case you have selected to do not report on any of [Organization name]’s commitment(s) → 

Skip all questions till SECTION D: COLLECTIVE ACTION AS PART OF GENERATION EQUALITY] 

You have selected that this commitment is part of a collective commitment. Please report on your 

contribution to this collective commitment in this survey. 

https://drive.google.com/file/d/180ewOdAjzimoaCM6zAKfcRpJOHzejIw2/view
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• Central and Southern Asia 

• Eastern and South-Eastern Asia 

• Europe 

• Northern America 

• Latin America and the Caribbean 

• Northern Africa  

• Western Asia 

• Oceania (excluding Australia and New Zealand) 

• Sub-Saharan Africa 

B7. What is the primary action coalition of this commitment? [single select] 

• GBV: Gender-based violence 

• EJR: Economic justice and rights 

• SRHR: Sexual and reproductive health and rights 

• FACJ: Feminist action for climate justice 

• TI: Technology and innovation 

• FML: Feminist movements and leadership 

B8. [The action areas options will be displayed based on the primary action coalition selected in B7] 

Please specify the __ Action Area(s) for your commitment(s). Select all that apply. [multi-select] 

• [All action areas listed for whichever AC was chosen]i 

B10. If there are additional Action Coalitions (other than the primary Action Coalition) relevant to 

your commitment, please select all that apply [multi-select] 

• GBV: Gender-based violence 

• EJR: Economic justice and rights 

• SRHR: Sexual and reproductive health and rights 

• FACJ: Feminist action for climate justice 

• TI: Technology and innovation 

• FML: Feminist movements and leadership 

B11. [If B4 is equal to Yes]:  What is the commitment type. Select all that apply [multi-select]: 

 

• Financial  

• Programmatic  

• Policy  

• Advocacy   

*Financial commitments support through the investment or disbursement of funds for the 
realization of an action to advance gender equality results 
*Programmatic commitments deliver programmes, services, research, or other actions, with a 
focus on scale 
*Policy commitments demonstrate how an action can be translated to concrete policy change in 
the context of a government, company, or organization 
*Advocacy commitments amplify and mobilize support for transformative change to achieve the 
goals of the Action Coalition 
 



SECTION C: PROGRESS ON THE IMPLEMENTATION OF YOUR COMMITMENT(S) 

 

C.1 COMMITMENT IMPLEMENTATION 

C1.1 At what stage is the implementation of this commitment since 2021? [single select] 

• Not yet started 

• Planning stage 

• Activities are in progress 

• Completed → C1.1.1 

[If C1.1 option Completed] C1.1.1 Reflecting on the completed commitment, is your organization 

planning or implementing follow-up activities? [single select] 

• Yes → C1.1.2 

• No → C1.1.3 

• Undecided → C1.1.3 

C1.1.2 Please describe the follow-up activities your organization is planning or implementing (open 

text – Max 750 characters) 

[If C1.1 is ‘No’ or ‘Undecided’] C1.1.3 How would you describe the pace of implementation of your 

commitment(s) towards achieving its desired results? [single select] 

• On track → C1.1.4 

• Off track 

[If C1.1.3 ‘On track’ or C1.1 is an answer other than ‘not yet started’] C1.1.4 Please provide a 

progress description and results achieved by your organization under each commitment to date 

(Max 1500 characters. Once you input 750 characters in the first box, press enter to display the 

second box) [open text] 

[If C1.1 is an answer other than ‘Completed’] C1.2 Over what time frame do you expect to fulfill 

your Generation Equality commitment? [single select] 

• By 2024 

• By 2025 

• By 2026 

• Beyond 2026 

C.2 FINANCIAL COMMITMENTS 

[Questions in this segment are only visible if ‘financial’ is selected in B11] 

C2.1 Please select the currency which you will use to report on your financial commitments. 

• [All currencies listed] 

C2.2 What is the overall financial value of your commitment? [numeric integer] 

In this section, please provide information about progress for each of your commitments, 

grouped by financial, programmatic, policy and advocacy commitment types.  

This survey measures progress cumulatively. For your 2024 reporting, please take into account all 

your achievements and progress from 2021 to April 17th 2024, emphasizing your latest results. 

https://wdi.worldbank.org/table/4.16


 Overall financial 
pledged 

Secured/Allocated 
(Out of the total 
pledged) 

Spent (Out of the 
total pledged) 

Commitment 1    

Commitment x    

 

C2.3 Does your organization or institution, in whole or part, contribute towards investing in civil 

society organizations, youth-led organizations, and/or adolescent-led organizations as part of your 

commitment(s)? [single select] 

• Yes, we have → C2.4 

• No, but we are planning to 

• No, we are not planning to at this stage 

[If C2.3 is ‘Yes, we have’] C2.4 Considering the financial commitment(s) above, how much of the 

pledged and secured/allocated amount have benefitted … [numeric integer] 

 Pledged Secured/Allocated 

… Civil Society organizations (excluding 
youth-led and adolescent-led 
organizations) 

  

… Youth-led organizations   

… Adolescent-led organizations   

 

C.3 PROGRAMMATIC, POLICY AND ADVOCACY COMMITMENTS 

PROGRAMMATIC COMMITMENTS 

[Questions in this segment are only visible if ‘programmatic’ is selected in B11] 

C3.1 As a result of this commitment, how many new or scaled-up programmes have been initiated 

or implemented? [numeric integer] 

C3.2 Please provide any examples of new or scaled-up programmes that have been implemented 

or are being implemented as a result of this commitment(s). (Max 1500 characters. Once you input 

750 characters in the first box, press enter to display the second box) [open text] 

 

POLICY COMMITMENTS 

[Questions in this segment are only visible if ‘policy’ is selected in B11] 

C3.3 As a result of this commitment, how many new or revised policies have been implemented? 

[numeric integer] 

C3.4 Please provide any examples of new or revised policies your organization is developing and/or 

implementing as a result of your commitment(s) (Max 1500 characters. Once you input 750 

characters in the first box, press enter to display the second box) [open text] 

ADVOCACY COMMITMENTS 

[Questions in this segment are only visible if ‘advocacy’ is selected in B11] 



C3.5 How many new advocacy initiatives have been implemented as a result of this commitment?  

[numeric integer] 

C3.6 Please provide any examples of key advocacy initiative(s) that led or are currently enabling 

change as part of your commitment(s) (Max 1500 characters. Once you input 750 characters in the 

first box, press enter to display the second box) [open text] 

[if B1 ‘youth-led’ or ‘adolescent-led’ and B11 is not ‘financial’] C3.7 For your non-financial 

commitments, what budget does your organization require to fulfil your commitment(s), and how 

much has been secured to date? 

 Financial value of 
commitment required 

Financial value of 
commitment secured 

Commitment 1   

Commitment x   

 

C3.8 As part of the implementation of this commitment, did your organization…: Select all that 

apply.[multi select] 

 

• Build feminist leadership?  

• Take an intersectional lens? 

• Explicitly challenge or interrogate power dynamics – eg. unequal systems, structures, and 

power relations within and between communities and countries that reinforce inequalities? 

C.4 PARTNERSHIP 

C4.1 Which partners have you newly engaged or expanded your collaboration with as part of 

implementing your commitment(s)? Select all that apply [multi select] 

• Academia or research associations 

• Civil society organization (excluding youth-led and adolescent-led organizations) 

• Member state or government entity 

• Media organization 

• Multilateral or supranational organizations  

• Philanthropy 

• Private sector company 

• Youth-led organization 

• Adolescent-led organization  

• No, we have not created new or expanded partnerships for the implementation of this 

commitment  

[if C4.1 is an answer other than ‘No’] C4.1.1 What best describes the nature of these new or 

expanded partnerships? Select all that apply. [multi select] 

• National partnerships (including at sub-national level) 

• Regional partnerships 

Please see the Global Acceleration Plan for more details on intersectionality, feminist leadership 

and transformation. 

 

https://commitments.generationequality.org/sites/default/files/2022-09/UNW-GAP-Report-EN-web.pdf


• Global partnerships 

C4.2 Which groups and communities does your commitment support in whole or in part that are 

considered marginalized in your context, including those experiencing discrimination and exclusion 

(social, political, and economic)? Select all that apply [multi select] 

• People living in poverty and other vulnerable situations 

• Ethnic, religious or racial minorities 

• Migrant, internally displaced or refugee populations 

• People with disabilities 

• People living with HIV/AIDS 

• Indigenous women and communities 

• LGBTIQ+ individuals 

• Elderly people 

• None, our commitments do not specifically target marginalized groups 

• Other → C4.2.1 

[If C4.3 is ‘other’] C4.2.1 Please specify: [Max 750 characters - open text] 

C.5 THEMATIC AREAS IN FOCUS 

 

[C5.1.1 to C5.1.4 VISIBLE ONLY TO NON-SIGNATORY MEMBER TO THE COMPACT ON WOMEN, PEACE & 

SECURITY AND HUMANITARIAN ACTION (WPS-HA)] 

C5.1.1 How has the implementation of your Action Coalition commitment(s) been affected by 

conflicts and/or humanitarian crisis? Select all that apply [multi select] 

• Intensified our existing work in our commitment to women, peace and security and/or 

gender-responsive humanitarian action → C5.1.2 

• Added the women, peace and security agenda and humanitarian action to the 

implementation of the commitment → C5.1.2 

• Removed activities in the geographical area affected by conflict and/or humanitarian crisis 

from our commitment → C5.1.2 

• No, the commitment implementation is not affected by conflict/humanitarian crisis. 

• Other → C5.1.2 

[if C5.1.1 is an answer other than “No, the commitment…”] C5.1.2 Please describe why the 

implementation of your commitment has changed due to the effects of conflict and/or 

humanitarian crisis. (max 750 characters - open text) 

[if C5.1.1 is an answer other than “No, the commitment…”] C5.1.3 Through which action(s) does the 

implementation of your Action Coalition commitment address women’s leadership and meaningful 

participation in peace and security processes and humanitarian actions? Select all that apply [multi 

select] 

The 2024 Accountability Report provides evidence on how Generation Equality is accelerating 
achievement of gender equality and Women’s empowerment. In alignment with the Pact for the 
Future, the report will also focus on the effects of increasing conflicts and humanitarian crises. In 
light of the pushback on gender equality, involvement of men and boys will also be assessed.   
In this sub-section, please provide information on pre-selected thematic areas that will be focus 
areas of the report this year, in addition to the progress reported above. 

https://www.un.org/en/summit-of-the-future
https://www.un.org/en/summit-of-the-future


• Financing women, peace and security and gender-responsive humanitarian action → C5.1.3 

• Economic security of conflict and crisis affected women and girls → C5.1.3 

• Women’s participation and leadership in peace, security and humanitarian sectors → C5.1.3 

• Protecting and promoting women’s human rights in conflict and crisis → C5.1.3 

• None, our commitment is not addressing the above issues. 

• Other → C5.1.3 

[if C5.1.3 is an answer other than “None, our …”] C5.1.4 Please describe your most significant 

intervention that addresses women’s leadership and meaningful participation in peace and 

security processes and humanitarian action, through implementation of your Action Coalition 

commitment. (max 750 characters - open text) 

C5.2 How is your commitment working to change patriarchal attitudes and involve men and boys 

in supporting gender equality? Select all that apply [multi select] 

• Addressing gender inequality and stereotypes in school curriculum 

• Shifting stereotypical portrayals of males and females in media 

• Address systemic patriarchy through gender responsive laws and policies 

• Advance research on patriarchal masculinities and how to transform social norms in practice 

• Raising awareness and promoting platforms for (discussions in) communities to challenge 

patriarchal masculinities 

• No, our organization is not involving men and boys in challenging patriarchal masculinities 

• Other → C5.2.1 

[If C5.2 “Other” selected] C5.2.1 Please specify: (Max 750 characters - open text) 

[if C5.2 is not equal to “No, our organization…”] C5.2.1 Please describe examples of initiatives, 

programs, or strategies that aim to address patriarchy and engage men and boys in promoting 

gender equality (Max 1500 characters. Once you input 750 characters in the first box, press enter to 

display the second box) [open text] 

 

SECTION D: COLLECTIVE ACTION AS PART OF GENERATION EQUALITY 

 

D1. How has your organization benefited the most from participating in Generation Equality? 

Select all that apply [multi select] 

o Strengthened technical capacity (human resources, training, etc.) 

o Improved the enabling environment to catalyze achievement of gender equality and 

women's empowerment (political will, organization’s credibility, policies, and legislation) 

o Mobilized new financial resources for the organization since joining Generation Equality 

o Increased unconditional and flexible funding 

o Built mutually beneficial and sustainable partnerships 

o My organization has not benefited from participation in Generation Equality  

o Other, please specify → D1.1 

[If D1 ‘other’] D1.1 Other, please specify (open text) 

In this section, we will collect information on the opportunities and challenges within Generation 

Equality. The information in this section is not commitment specific. 



D2. Please describe which area of Generation Equality should be scaled up beyond 2026 as an 

accelerator for the 2030 Agenda: Select all that apply [multi-select] 

• Catalyze collective action 

• Spark global and local conversations among generations 

• Drive increased public and private investment 

• Deliver concrete and game-changing results 

• No, would not recommend that Generation Equality ambition is scaled-up beyond 2026 

• Other, please specify → D2.2 

[If D2. ‘other’] D2.2. Other, please specify (Max 750 characters - open text) 

D3. Overall, what are challenges in your engagement with Generation Equality/Action Coalitions? 

(Max 750 characters - open text) 

D4. Does your institution or organization give consent to UN Women to make your survey 

responses publicly available? 

• Yes 

• No 

 

 

 
i GBV - GBV1: Create an enabling policy, legal and resource environment  for the elimination of GBV against women and girls in all their diversity ; GBV2: 

Adapt and Scale up evidence driven  prevention programming for the elimination of GBV against women and girls in all their diversity ; GBV3: 
Scale up comprehensive, accessible, and quality services for  survivors of GBV against women and girls in all their diversity ; GBV4: Autonomous girl-
led & women’s  rights organizations are enabled and empowered to exercise their expertise in addressing GBV against  women and girls in all their diversity 
EJR - EJR1: Increase women’s economic empowerment by transforming the care economy ; EJR2: Expand decent work and 
employment in formal and informal economies ; EJR3: Increase women’s access to and control over productive resources ; EJR4: Promote gender-
transformative economies & economic stimulus 
SRHR - SRHR1: Expand Comprehensive Sexuality Education ; SRHR2: Increase the availability, accessibility, acceptability and quality of comprehensive abortion 
and contraception services ; SRHR3: Increase SRHR Decision-Making &  Bodily Autonomy ; SRHR4: 
Strengthen girls, women and feminist organizations and  networks to promote and protect  bodily autonomy and SRHR 
FACJ - FACJ1: Increase direct access to financing for gender-just climate solutions, in particular for women and girls at grassroots levels ; FACJ2: 
Enable women and girls to lead a just transition to a green economy ; FACJ3: 
Build the resilience of women and  girls to climate impacts, disaster  risks, loss and damage, including  through land rights and tenure security ; FACJ4: 
Increase the collection and use of  data on the gender-environment  nexus 
TI - TI1: Bridge the Gender Gap in Digital Access and Competences ; TI2: Invest in Feminist Technology and  Innovation ; TI3: 
Build Inclusive, Transformative and  Accountable Innovation Ecosystems ; TI4: Prevent and Eliminate Online and  Tech-facilitated GBV and Discrimination 
FML - FML1: Fund and support diverse feminist activists, organizations, funds and movements ; FML2: 
Promote, expand and protect civic space for feminist action, organizing and mobilization ; FML3: 
Advance and increase meaningful participation, leadership and decision-making power of women, girls and nonbinary people in all their diversity ; FML4: 
Strengthen adolescent girls and young feminist leaders, their movements and organizations 

Note: If yes is selected, UN Women will make your submissions publicly available similar to the 2023 submission 

on the 2023 survey dashboard. 

Thank You. 

You have reached the end of the survey.  

On the next page, you can review the number of questions you have answered. You will still be 

able to return to review and revise your responses by selecting the Sections in the panel on the 

left.  Once submitted, you will be able to download an interview transcript to keep a record of 

your submission. 

For further information about the Accountability Framework, the commitments and the report, 

please visit https://dashboard.commitments.generationequality.org/ 
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